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Learning from SARS: Renewal of 
Public Health in Canada (2003)

ñNo attempt to improve public health 

will succeed that does not recognize the 

fundamental importance of providing 

and maintaining in every local health 

agency across Canada an adequate 

staff of highly skilled and motivated

public health professionals.  Our 

national aim should be to produce a 

cadre of outstanding public health 

professionals who are adequately 

qualified and compensated, and who 

have clear roles, responsibilities and 

career paths.ò 2003



Workforce Challenges

Lack of:

Å qualified public health professionals in Canada, aging 

workforce & uneven distribution of existing practitioners 

(especially in rural & remote areas)

Å common measure & data to quantify the gap 

Å public health practitioner ósurgeô capacity to respond 

emergencies

Å skills development & training opportunities for existing 

public health practitioners



National Response to Strengthen 
the Public Health Workforce

Federal/Provincial/Territorial Advisory Groups

Develop pan-Canadian strategies to strengthen public health 
capacity

Goals of the Public Health Human Resources Strategy

2 Components:

V Develop public health core competencies common to all 
public health professionals

V Enhance knowledge & skills among the public health 
workforce



Public health needs of the population

Define the public 

health workforce for 

planning purposes

Gather data on the 

public health 

workforce

Identify core public 

health services

Identify function-

specific** public 

health competencies

Identify core* public 

health competencies

Develop worker 

competency 

assessment tools and 

incentives

Align education 

programs to reflect 

competencies and 

interprofessional 

practice

Develop 

organizational 

competency 

assessment tools 

and incentives

Map the 

competencies of each 

discipline against the 

core and function-

specific competencies

Develop recruitment / 

retention strategies to 

attract required 

competencies

Develop structures to 

support 

interprofessional 

education (space, 

time, instructors)

Deploy workforce in 

interprofessional 

models based on their 

competencies

Identify best practices in 

interprofessional 

deployment

Identify best practices in 

recruitment and retention

Identify best practices in education 

(including placements, continuing 

education)

Develop 

accreditation 

standards / quality 

control measures



Core Competencies for Public 
Health in Canada

Set of essential skills, knowledge & attitudes 

necessary for the broad practice of public health

ÅBasic building block to develop the workforce

Å Independentof discipline & program



Core Competencies for Public Health 
in Canada: Release 1.0

36 statements organized under 7 categories:

1. Public Health Sciences

2. Assessment & Analysis 

3. Policy & Program Planning, 

Implementation & Evaluation 

4. Partnerships, Collaboration & Advocacy

5. Diversity & Inclusiveness  

6. Communication  

7. Leadership


